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Burnout Solutions Through Wellness and Outdoor Adventure
Cassidy Bizzell, OTD/S
Expert Mentor: Kim Walker, OTD, OTR/L
Faculty Mentor: Elena Espiritu, OTD, OTR/L, BCPR

Description of Agency and Mission
Abundant Life Adventure Club is a wellness company
that curates group travel and outdoor events for Black
professionals and entrepreneurs to experience the
connection and self-care needed to thrive in life and
work.
Mission: To revolutionize the way Black people practice
self-care.

Capstone Project Outcomes
• Developed an enhanced understanding of the causes and consequences of employee burnout and how nature-based
interventions and wellness programs can provide a solution
• Conducted member survey to identify needs and provide support for club effectiveness
• Created comprehensive deliverable outlining the impacts of burnout and how the club can provide burnout solutions to
members
• Created deliverable summarizing survey results
• Created testimonial database for club use

Agency Needs

Sample of deliverables

• Develop promotional materials to expand membership
to businesses and corporations

Relevant Literature
Burnout in the Workplace
• Burnout is included in the 11th revision of the
International Classification of Diseases (ICD-11) as an
occupational phenomenon caused by chronic workplace
stress that has not been successfully managed.
• Classified by three dimensions:
• Exhaustion
• Feelings of cynicism towards one’s job
• Reduced professional efficacy
Why should this matter to businesses?
• Burnout is the biggest threat to workplace retention,
with employees reporting higher intention to leave their
organization with the emotional drain experienced from
burnout.
• Companies were found to spend at least 16% of their
annual salary re-recruiting and training a new employee
to replace a burned-out employee.

• Provide evidence of increased outdoor participation for
club members
• Provide evidence-based support on the club’s
effectiveness in providing wellness-based burnout
solutions

Goals of the Capstone
• Expand on research and leadership skills through
student-driven individualized project plan
• Develop skills in survey design and program
evaluation
• Develop skills in Microsoft excel and graphic design
mediums to enhance deliverable effectiveness and
aesthetics
• Immerse self into club community
• Research current literature on employee burnout,
outdoor engagement interventions, and the racial
discrepancies involved

Key Findings
New and current members of the Abundant Life Adventure Club were surveyed to determine the club’s effectiveness in
providing burnout solutions and the club’s points of value. Out of approximately 200 members, 46 members completed the
survey.
Below are the infographics created to summarize the club’s success in providing burnout solutions:
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